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BGBG Program
Accomplishments

97.3%
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through the BGBG
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Number
of veterans
served:
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 Increase the number of veteran and other new
and beginning farmer/ranchers through:
• Face-to-face and online educational training
in farm management and production-specific
agriculture practices
• Individualized educational planning and
guidance to support diverse agriculture
business interests
• Hands-on learning opportunities connected to
online course content
• Peer-to-peer mentor support

To accomplish these goals BGBG will:



Enhance the sustainability of Texas’ new
veteran beginning farmer/ranchers
Offer an array of veteran transitional and
disability support services to reduce
self-employment barriers for veterans
(particularly those with disabilities) to
enter into production agriculture by
providing veterans the knowledge,
skills, and tools needed to make informed
decisions to start, establish, and manage
successful agriculture enterprises

BGBG Participant Benefits:
1. Development of a business plan and have it
professionally reviewed

The BGBG project is a 3-phase training program conducted over 12 months,
providing veterans with hands-on training and financial planning.

2. Education in business planning including goal
setting, risk management, business management,
operations planning, financial planning, veteran
resources, and more
3. Online and hands-on education in agriculture
enterprise production
4. Hands-on skill building with mentors and/or
through educational workshops
5. Individual Education Plans developed
specifically for each participant, including referrals
to additional programs
6. Disability specific technical assistance to
improve overall quality of life and increase farm
and ranch sustainability

• Funding for agriculture
operations

7. Assistance in applying for additional programs
including financial assistance (grants,loans)
8. One-on-one veteran transition services and
coaching
9. Connection to a network of veteran farmers/
ranchers and other veteran support organizations

BGBG graduates receive:
1. Certificate of Completion
2. Connection to local Technical Assistance Teams
3. Increased access to funding for agriculture operations
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